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Data research

Work-Pillars for the year were designed considering:

Our experience in FSU Strategic Directions
contact with students and Fanshawe Goals
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Work-pillars and areas of collaboration

FSU Strategic

Direction Communication Continuity Collaboration

Community

FSU Pillars and

main messages ; r I
for 2021/2022
S ¢ - = Sexual Violence Prevention - = Counselling and Accessibility - | = Career Services
Oome areas o - | = Office of Equity, Diversity and | Services . | = Library Learning Commons
collaboration - . Inclusion .| = Student Wellness Centre .. = Alumni Association
not limited to - = |nternational Centre = Residencies - = Pillar Non-Profit
- = Indigenous Centre - = Student Health Plans . = Ombuds
, Increase students’ involvement with the
Expected Increase students’ awareness in IEEEED SIS ey FSU leadership positions (President,
regard to diversity and in regard to Mental Health and Directors, Coordinators, Class Reps) and
outcome multiculturalism within Fanshawe. resources available for offer opportunities for personal and

students within the College. professional development through

initiatives and meaningful activities.

www.fsu.ca




The FSU initiatives are also consonant to
the SILEx and the 7 Job Skills for the Future
that has been worked on by the College.
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« Mental Health Month

Mental Health video series

Bell Let's Talk

Awareness Week Autism
Sexual Awareness Week

Why | walk Campaign - Suicide Prevention
 Thank you to front-line workers
Kindness Day

Adopt a Student Family
Affirmation Station

Exam Care Packages
Fanshawe Foundation Video
Chili Cook-off

Mental @
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Pride Month

Take back our Campus

Safe Night Out Act Support

Nursing Program - Program Coordinators
Orange t-shirt day

My identity Fanshawe

Sexual Awareness Week

Sex toy bingo

Drag show

Sex talks

Shine the light

Gender Conference

Institute of Indigenous Learning video
Research "Retention Strategies to remove
barriers to international students' employment”



Student
Leadership
and Dev.

Class Reps Revamp

Clubs Day + Clubs related initiatives
Red Squad

Academic Integrity Campaign
Courtyard project

By-Elections Campaign

Asking for a Flacon

Financial Literacy Month

Past Presidents and Future
Monopoly Game

Chamber of Commerce membership
Pitch Competition

Ignite Conference

Fanshawe Works video

Class Reps / InSpire Mentoring
Winter Carnival and Fair

Elections Campaign - Main Elections
A Day in the Life of...

Student Leaders meeting




. Mental Health Month

Pillars Recap — academic year 2021-2022 - Mental Health video series
@ * Bell Let's Talk
* Awareness Week Autism
»  Class Reps Revamp T, Mental »  Sexual Awareness Week
: ggjdbss(?uaay; Clubs related initiatives Health ] *  Why | walk Campaign - Suicide Prevention

»  Thank you to front-line workers

* Academic Integrity Campaign .
anty palg * Kindness Day
«  Courtyard project .
. . * Adopt a Student Family
*  By-Elections Campaign . : :
. «  Affirmation Station
*  Asking for a Flacon
. .  Exam Care Packages
« Financial Literacy Month : .
. « Fanshawe Foundation Video
+ Past Presidents and Future -
*  Chili Cook-off
*  Monopoly Game and more
+  Chamber of Commerce membership
*  Pitch Competition
« Ignite Conference *  Pride Month

* Fanshawe Works video » Take back our Campus
+ Class Reps / InSpire Mentoring «  Safe Night Out Act Support
*  Winter Carnival and Fair *  Nursing Program - Program Coordinators
+ Elections Campaign - Main Elections «  Orange t-shirt day
+ A Day in the Life of... * My identity Fanshawe
« Student Leaders meeting «  Sexual Awareness Week
and more... «  Sex toy bingo
« Drag show
+ Sex talks
Student - Shine the light
Leadership Diversity +  Gender Conference
and Dev. * Institute of Indigerllous Learni'ng video
+ Research "Retention Strategies to remove
barriers to international students' employment”
and more...

initiatives
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Student Support

Bursary Student Emergency Support

In partnership with the International Center, the FSU was
part of the front-team supporting students impacted by the
house fire that happened on February 1st.

$500.000 in the FSU reserve fund was distributed to
students (action approved by the Board of Directors) and the
FSU was able to benefit 6,222 full-time upper-level students

(third level and beyond) with a one-time $100 credit. The International Center and the FSU together supported

the negotiations to find shelter and clothing to all 8 students,
in addition to donating $150 Walmart gift-card and $50 meal
support to each one of them and $500 emergency support.

Residence

The college topped up the amount and contributed $122.200.
Career Service
Retail Store

$622 , 2 oo Regional Campuses

distributed to students and many other departments that have offered support.

6,222

students benefited




Student Support

Adopt a Student Family 2021

Fanshawe and FSU - Student Emergency Support ) _ _
(Collaboration with Fanshawe Foundation)

(Ukrainian/Russian student)

- 2
Fanshawe and the Fanshawe Student Union partnered 2 fg
to support financially Ukrainian and Russian students. AdOpt A
The Sharing Shop is contributing $300 gift card for (‘ Student Fami'y -3
immediate needs. \\! Donate to the spirit of the season at Q
www.fsu.ca/adopt 4
v \ 9 -
300 . U D W
> ¢ 9 ~ 13w cluNg
gift-card for immediate needs . & \\\ -] .
The Adopt-A-Student-Family campaign has come to an
end and raised $2000 last year and supported five
student families, not only with groceries, but clothing,

students benefited and

counting toys, and various household items.



Student Support

Chili Cook-off
(Collaboration with United Way)

$350 +60

raised for United Way servings
initiatives

Where is the beef?

was the trophy winner

The Sharing Shop
(Collaboration with United Way)

$18,60

in gift cards given away to
students

students supported by
The Sharing Shop

THE
T CHARING SHOP

PROVIDES FULL-TIME FANSHAWE COLLEGE STUDENTS, IN A SHORT-TERM

NEED OF ASSISTANCE, WITH GROCERY ITEMS AND TOILETRIES.




INITIATIVES ﬁﬂ
AND REMARKS | 24




Class Representatives Program

Class Representatives Program Revamp

New structure: the program is under the Executive
Team leadership, mandatory orientation, regular
meetings, information on first hand to the group,
meet and greet, class rep of the month, class rep
of the year, question of the week, exclusive
workshops, and feedback surveys.

194 350

Class Reps CCR Hours
trained distributed in total




Initiatives and Remarks

* Fall Orientation — Welcome to new students - in-
person portion - (Collaboration with the Orientation
Steering Committee and Registrar)

1400

meals served

+50

COVID vaccinations administered

12

student services and outside vendor
tables

+ Movie Night, Headphone Disco, BBQ,
Rockstar Karaoke Live.




Initiatives and Remarks

« Take Back Our Campus - (Collaboration with Sexual
Violence Support and Education — Leah Marshall)

200

students joined the walkout
(aprox.)

interviews on the news

+ Drop-by session in the Residencies, Sexual
Week Awareness.




Initiatives and Remarks

Pride Month

10 @ OO

reactions/

videos posted 7623 Vviews 806 interactions

+ Spectrum club involvement, free donuts, gift cards,

contests, drag shows, sexual awareness campaign, articles,

podcasts, and internal resources/services promotion.

My Identity Fanshawe
(collaboration with the International Center)

7 ® OO

videos posted so . reactions/
far and 6 more 9959 views 856 interactions

videos to come.

+ Staff involvement, invitation to students send
their videos, content and diversity promaotion,
orientation day booth.

wez
..... Qg;
:’ FANSHAWE

ﬁl‘? -
? Uit

www.fsu.ca/identity
for full details

#MyldentityFanshawe



Initiatives and Remarks

Initiatives and programming focused on mental,
social, physical, and emotional health.

(Collaboration with Counselling & Accessibility
Services and MEND Massage Clinic)

Some numbers

76 @ OO

posts regarding 83666 reactions/
reach
free massages succulents
and hot drinks distributed

+ Interrobang Mental Health issue

+ The phone stacking game

+ Video series

+ Free massage and hot drinks

+ Facing your fears contest

+ Free fruit giveaway

+ Succulents hand out — Don’t stop beLEAFing
+ Workout Challenge

+ Resources promotion — on and off-campus

+ Guest Speakers



Initiatives and Remarks

Mental Health - Video Series

(Collaboration with Counselling & Accessibility
Services and MEND Massage Clinic)

The FSU invited students in different age
brackets to share their experiences and
perspective about mental health.

Concept: There is no age to take care of your
mental health. Break the silence and look for

help. You are not alone, and we are here to Mental Health
support you through this journey.

Video 1: #fear Video 2: #support
Video 3: #takingcareof

Video 4: #resources (with Nikki Ross)



Initiatives and Remarks
(Collaboration with Ombuds Office and Library

Learning Commons) Some numbers
Donut Cheat and academic integrity awareness 1 1 00
posts r_egarding 13154 718 !'eactior!s/
Academic Integrity Impressions/ interactions

reach

+ Crossword game

+ Library sessions - gift cards

+ New mascot: Sprinkles

+ Video Series — Introduction to
Academic Integrity; Academic
Offences; and Resources.




Initiatives and Remarks

Kindness day (Thanksgiving)

Sticky note mural at Oasis - “give what you have and take what
you need”, to spread messages of support and encouragement
within our college community. Plus, Respiratory Therapy and
Nursing students had a surprise pizza party during their classes.

This is the FSU way to thank our Front-Line Workers and
students, that have been done so much for our community during
this unprecedented time.

National Day for Truth and Reconciliation
Orange t-shirt day

(Collaboration with The Institute of Indigenous Learning)

Fanshawe students, staff and alumni shared their thoughts on
the first National Day for Truth and Reconciliation, which
coincides with Orange Shirt Day.

Shea-Lynn Barberstock

"It's a day of reflection, a day of silence to think about all those things

that happened and how recently everything came to light for people that
didn't know about it."



Initiatives and Remarks

Financial Literacy Month + Interrobang Finance issue
+ Asking For a Falcon Event
THE PIGGY + Watch Party
BANK TIPS + Video series — Karen’s Korner

SPEND ON EXPERIENCES,
NOT THINGS

+ Let’'s Spend Together

+ Deals Day

+ Freddy the Falcon and Tiktok videos

+ Resources promotion — on and off-campus
+ Guest Speakers

Get all of your money
questions answered!

2PM
ON ZOOM
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Initiatives and Remarks

THE RED SQUAD IS BACK!
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The Red Squad volunteer may be responsible for
a variety of tasks including; facilitating and
promoting events around campus, as well as
participating in an array of volunteer opportunities
within the Fanshawe Student Union and jointly
within the College and outside organizations.




Initiatives and Remarks

FSU and Institute of Indigenous Learning
(Institute of Indigenous Learning Project)

{

. e

RICARDO SOUZA L

PRESIDENT OF FANSHAWE STUDENT UNION, FANSHAWE COLLEGE

+ Class Reps Program, Clubs Day, Drag Shows, Sex toy
bingo, Deal or no deal, Food Services, Bus Pass,
campaigns, contests, live streaming, and more.

*Activities are being offered as much as possible in hybrid format.

Thank you to Donors
(Fanshawe Foundation Project)

FSU President

Actively engaging with students over social media - including Tiktok,
campaigns, and services promotion to students — and dozens of

J Jin jO

events broadcasted.

+ Interrobang, podcasts, and get connected.



Initiatives and Remarks

Past Presidents and Future

Three former FSU Presidents, from three different decades,

were invited to visit the FSU and revive some of their best The FSU Presents..
moments as Presidents, sharing how being a student leader
has impacted their professional lives.

Lo
www.fsu.ca

The video series is part of the efforts to engage students in
student leadership roles and further promote upcoming
elections.

Guests:

p

JOHN B. YOUNG JASON ERR VERONICA BARAHONA
1975-1976 1999-2000 2011-2012



Initiatives and Remarks

Monopoly Game A Day in the life of...

Following the same logic of the traditional game, a virtual Approaching staff and students.
Monopoly Game was created to incentivize students to
participate in FSU events and initiatives. During the Winter
2022 term, engaged students can win an Apple or a
Samsung prize pack, each valued at approximately $1000.
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Initiatives and Remarks

Black History Month

February is Black History Month and a series of events and
initiatives revolving around the topic was organized to celebrate
and create awareness within our College Community.

jiE
vonts || Black History | ULUELIUTY /
- with -
Leroy Hibbert BLACK I

HISTORY
~ti: ol T MONTH

@ FANSHAWESU

Register in advance at fsu.ca/events

A

Diversity

Video-series

Fanshawe students, faculty and staff shared stories of those
who have inspired them, from family members to historical
figures.

Video 1: Meaning | Video 2: Inspiration | Video 3: Message

x oLt
Sheena Johnson-Brown } § __GEND

Professor, Business Management Program
kD ;



Initiatives and Remarks

» Successfully negotiated the LTC Bus Pass for fully online
students at a largely subsidized rate.

* Numerous Sponsorships and Donations to the Community. Ricardo Souza

« Virtual and/or Hybrid Social Programming- Contests,
Trivia Nights, Game Nights And Numerous Awareness
Events, such as Deal or No Deal, Acoustic Afternoons, Drag
Queens, Sexual Health and Awareness Events, and Speaker
Sessions etc.

« FSU Promo Services, Clubs Challenge, Diversity Contest,
Student Employability and Work Ethic Sessions, Mental And
Sexual Health Events, FSU Donut Cheat (an Academic
Integrity Initiative), Fuel, FSU Bikes, and more.

;{ )
&.Drlnlcspbclals&w )
- -~ AR 3 K
You can’t get lucky Stick together! Leave ng
without consent. leprechaun behind!

PLEASE JOIN US AT THE 2022

» Holi Celebration, St. Patrick’s Day Celebration, Ladies Night, - STUDENT IMPACT GALA
Student Impact Gala, and more.

APRIL 7 | COCKTAILS 6 PM | DINNER 8 PM

¢ SIS, FSU STUDENT-CENTRE 3
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Provincial Advocacy

Open Letters Against the Strike

To the:
College Employers Council, Ontario Public Service Employees Union, Ministry of Colleges and
Universities
Friday, March 4, 2022
RE: Ontario Student iations — For iate Action

On September 30th, 2021, the Collective Agreement between The CEC and OPSEU’s CAAT-A
expired, and contract negotiations were unsuccessful, leading to college faculty beginning labor
action on December 18th, 2021. This impasse has left the education of more than 240,000
students across 24 Ontario colleges in a concerning state of uncertainty.

Students face many challenges and have many concerns, but the most pressing concerns for our
students are:

-

A fear that they will see a repeat of the 2017 strike which left students feeling that the
culminating weeks of their year were rushed and incomplete, that they were unprepared for
the f and that their i ips on campus were damaged,

The disappointment that students are caught in the middle of these negotiations, and

That the quality of the product they paid for, their education and college experience, will
suffer.

wN

This is happening alongside various other global events, the most pervasive being the ongoing
pandemic and the restrictions and difficulties it poses to students. Students are already
experiencing surges in mental health crises, financial insecurity, and reduced quality of education.
Considered individually, these are stressful events, but having all this happening at once is causing
a significant decrease in quality of life for post-secondary students across Ontario.

The impact that further job action could have on students is immeasurable. We insist that these
negotiations not further disrupt students' lives and for assurances that they can enjoy a return to
normal college routine as soon as possible.

As united representatives of our individual student associations, and as advocates for the students
we represent, we are calling on you to take immediate action toward a resolution to this impasse
that does not further negatively impact the quality of life and education of our students. Every day
of uncertainty, and every day that tensions are ratcheted higher, hurts students and their ability to
learn.

We eagerly await your solution to this deadlock and look forward to hearing from you on a
productive way out of this situation for all parties, especially for our (and your) students. Please
forward any or ities for further di ion regarding this address to FSU
President, Ricardo Souza at r_desouza110240@fanshawec.ca, who will be available for comment
via em

Thank you for your time and consideration on these matters.
Best regards,

Hon. Jill Duniop

Minister of Colleges and Universities

438 University Ave. | Toronto, ON | M7A 1N3

And

Hon. Monte McNaughton

Minister of Labour, Training and Skills Development

14th Floor | 400 University Ave. | Toronto, ON | M7A 1T7

March 16, 2022

RE: Ontario Student - Request for Action

On September 30, 2021, the Collective Agreement between the CEC and OPSEU CAAT-A expired, and
contract negotiations were unsuccessful, leading to college faculty beginning labour action on December
18, 2021. This impasse has left the education of more than 240,000 students across 24 Ontario colleges
in a state of uncertainty

On March 4, 2022, 15 student associations across Ontario came together in unprecedented numbers to
collaborate on how we can best advocate for our students during this time of uncertainty. As a result, a
letter was addressed 1o all applicable stakeholders, including the Ministry, CAAT-A, and the CEC, about
the stalled bargaining process. We have received responses to our letter from both bargaining parties.
The CEC maintains their desire for final offer selection, and CAAT-A maintains their desire to retumn to the
bargaining table or refer the remaining issues to binding interest arbitration. As of Monday, March 14
CAAT-A has submitted a strike deadiine of March 18, which will impact students’ ability to graduate and
move inta the workforce

With the strike looming, neither party is willing to accept the solution put forth by the opposite party to
come to a new collective agreement. This leaves the future of 240,000 college students in an increasingly
precarious position as they try to finish this year without further disruption to their leaming. Without
immediate action, the remainder of this unprecedented year will leave students with a bitter experience at
Ontario colleges. Students have experienced enough hardships throughout the pandemic, which have
been complicated by the bargaining process. With the Winter semester coming to an end and the
provincial legislature winding down, students need to see actions taken to move both parties forward and
reduce further harm to students' education

We have been experiencing escalating labour action for 12+ weeks, with no movement to resolve the
issues. For this reason, we, the signed and duly elected Ontario student associations, are requesting the
Ontario Government to immediately step in 1o bring the parties together o resolve their disputes. We
suggest preemptive action be taken alike to the 2017 legisiation imposed by the Ontario Government to
get students back 1o school after a 5-week historical strike. This preemptive legisiative action would
ensure students stay in class and that both parties work towards a unified collective agreement

We value the fact that neither party wants to harm students' leamning. However, the collective bargaining
process has stalled and requires extraordinary measures. We ask that the Ontario Government ot allow
students' leaming to be further disrupted.

The 20 signatories below represent approximately 200,000 postsecondary college students across
Ontario. We eagerly await a solution to the current collective bargaining impasse. We hope that, with your
aid, the parties can come together and finalize their agreement, keeping students in class and moving
into the workforce uninterrupted

Thank you for your time, consideration and action on these matters.

Tothe:
College Employers Council, Ontario Public Service Employees Union
Friday, March 18, 2022

RE: Ontario Student Associations — Action Taken
On September 30th, 2021, the Collective Agreement between The CEC and OPSEU's CAAT-A
expired, and contract negotiations were unsuccessful, leading to college faculty beginning labor
action on December 18th, 2021, which furthered to the announcement of a strike deadline for
March 18" if an agreement was not made. This impasse had left the education of more than
240,000 students across 24 Ontario colleges in a concerning state of uncertainty.

Yesterday, March 17", both parties came together for nearly 12 hours, leading to the agreement for
unconditional interest arbitration, which resulted in the scheduled strike being called off, and all
current labor action being cancelled.

This display of both parties coming together to ensure a strike did not occur has resulted in a sigh
of relief from more than 240,000 Ontario college students and has avoided catastrophic harm
being done to students’ educations and lives. The positivity of this news for the entire Provence
cannot be overstated.

As united representatives of our individual student associations, and as advocates for the students
we represent, we would like to extend to you our sincere thanks for taking the necessary steps to
ensure students’ educations can move forward without disruption.

Thank you both for your time and efforts in these matters and thank you once more for the steps
taken to arrive at this overwhelmingly positive outcome.

Cheers,

20 college student associations across Ontario sent open letters to College Employers Council,
Ontario Public Service Employees Union, Ministry of Colleges and Universities. The FSU was

the focal point for media inquiries.



Provincial Advocacy

Students Voices: The Future of Student Advocacy

The FSU is active part of the conference with student
leaders from across the province to define the future of the
student advocacy in Ontario.
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Menstrual Equity in Ontario

The FSU signed an open letter, along with 44 other colleges and
universities, supporting the Toronto Youth Cabinet's menstrual
equity initiative, calling on the province to require universities
and colleges to provide menstrual products campus-wide.

JOINT STATEMENT ON

IN ONTARIO POST-SECONDARY SCHOOLS

The Toronto Youth Cabinet along with all of

Ontario’s 44 University and College student

unions, and multiple provincial stakeholders
are calling on the Government of Ontario to

require all post-secondary institutions in the
province to provide free menstrual products
campus wide.
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Partnerships

Research Project - Hiring and Retention
Strategies to Remove Barriers to International
Students' Employment

Research project sponsored by the FSU and coordinated
by Rupinder Gill, with her students (Alyssa Wright, Ana Trillos,
Jessica Smit, Madison Dawe, and Shahla Bahadori), in

partnership with CityStudio London and City of London, Canada.

COMMUNITY DIVERSITY AND INCLUSION STRATEGY: HIRING AND RETENTION
STRATEGIES TO REMOVE BARRIERS TO INTERNATIONAL STUDENTS' EMPLOYMENT

MAIN RESEARCH KEY FINDINGS RECOMMENDATIONS
QUESTION
1. International Credentials 1. Recognition of international credentials/Use of WES
and experience not and competency-based assessments

What barriers do recognized 2. Acceptance of academic and international references

international students 2. canadian references are 3. More part-time employment, internships, and
face when tryingto  required for job applications  mentorship opportunities due to 20 hours work
find employment? 3. Visa & Work Permit restrictions
restrictions limit the 4. Career and Employment Services provided through
RESEARCH employment opportunities educational institutions and the City of London
METHODOLOGY 6. Networking is a challenge throughout the year
in an online environment 5. More networking opportunities through educational
and in a new country without institutions and the City of London

1-F°C“5_G’°Up ajob 6. Overall equal opportunities have to be created through
Interview 6. Overall Equal Opportunity  various supports Funded by
2.Survey is a dream Y
By: Alyssa Wright, Ana Trillos, Jessica Smit, Madison Dawe, & Shahla Bahadori »A www.fsu.ca

Landscape Design students for the Innovation Village
(Collaboration with Innovation Village)

Students from the program developed ideas for the two courtyards
adjacent to the Innovation Village (the SUB courtyard and G
Courtyard). A committee with FSU and College’s members has been
formed to work with the students to identify needs and ideas for
these two courtyards. Landscape Design Program who brilliantly led
the students on this exciting project.



Initiatives and partnerships
Collaboration with the college

* Regional Campuses
» Career Services
« Alumni Association
* Indigenous Institute of Learning
* Innovation Village
« Sexual Violence Prevention
« Office of Equity, Diversity and Inclusion
* International Centre
» Counselling and Accessibility Services
» Student Wellness Centre
» Residencies
» Student Health Plans
» Retail Store
* Library Learning Commons
« Ombuds
» English Language Institute
... and more.

"

FANSHAWE

FANSHAWE

ALUMNI

A year to celebrate partnerships

INNOVATION

VILLAGE

PILLAR

nonprofit network

London
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Executive Team - Thank You!
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Tanushree Prasad Karen Martinez Ismail Ara_vai
Advocacy & Communications Finance Coordinator Student Life

: Coordinator
Coordinator



Board of Directors - Thank You!

Franck Albert Sigah Dany Joshua Sana Abidi Siddharth Patel

Cadie De Kelver Barbara Burguer Ana Carolina Nelson



FSU Staff - Thank You!

permanent and temporary
employees




Thank You!

College partners
FSU Volunteers

And YOU, the FSU Membership
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Elections 2022— New Executive Team

HIRED Paula Hyacinth Perez

%"Q\ Student Life Coordinator

13U 13U 13U Bl
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HIRED Tanya Daulat

%ﬁ‘\ Advocacy & Communications

Coordinator

ELECTED
‘@ Ismail Aravai
G-l; ESU President 2022-2023

Francisco Arguello
Finance Coordinator




Elections 2022— New Board of Directors

9[ 9/ ¢95
‘@

é Sujala

Chetan Singh Chauhan

Mohammad Areeb Shamsi Rebecca Tamang Thomas Hutchinson Vatsal Tripathi
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Thank you!

r_desouzallO0240@fanshawec.ca
www.fsu.ca
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